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– An interview by Adam Turteltaub 

Some thoughts on antitrust risk assessment 
– by Robert E. Connolly 
Every company should have some level of competition law/ethics compliance 
training tailored to the type and amount of business risk it faces in each 
country in which it operates. 

Binding Corporate Rules, Part 4: From creation 
to approval 
– by Jan Dhont, Alyssa Cervantes, and Delphine Charlot 
The application process for BCRs will help ensure that businesses are ready 
when the EU General Data Protection Regulation goes into effect. 

Corruption within Compliance in higher 
education 
– by Diane T. Hockenberry 
Having a compliance program that doesn’t deal with on-campus corruption 
won’t keep an institution out of the headlines—as Penn State, Ohio State, and 
Florida State learned the hard way. 

CCO Liability: Mixed messages from the SEC 
– by Scott Killingsworth 
At stake is whether – or when – compliance officers may be held personally 
responsible for failing to prevent a co-worker’s misconduct. 

Letter from the President 
Stakes have risen for effective compliance 
– by Gabriel L. Imperato 

Letter from the CEO 
“But I stayed at a Holiday Inn Express last night” 
– by Roy Snell 

Boehme of contention 
Rule #1 of compliance training 
– by Donna Boehme 

Empirically speaking 
The two-headed approach to third-party risk management 
– by Jennifer Kugler 

Ethics vs. or AND Compliance 
Reducing risk by strengthening culture 
– by Steven Priest 
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Don’t be someone’s teachable moment 
– by Meric Craig Bloch 

Kaplan’s court 
Compliance program assessments: Why you should bother 
– by Jeffrey M. Kaplan 

Social Skills 
Collaboration tools can be a compliance nightmare 
– by Melody Haase 

The art of compliance 
Confederate battle flag argument misses the point 
– by Art Weiss 

Byrne on governance 
Why shareholders (should) care about compliance 
– by Erica Salmon Byrne 

The last word 
No code? No training? How can that be a compliance 
program? 
– by Joe Murphy 

Pragmatic compliance in the real world, Part 2: 
A practitioner’s view 
– by Robert Streeter 
Being an active part of your organization, not just an “enforcer,” will help you 
sort it all out when a root cause analysis is necessary. 

Engaging leadership in Ethics & Compliance, 
Part 1: Challenges and benefits 
– by Jason L. Lunday 
Seven erroneous perceptions often prevent leaders from being actively 
engaged in delivering the proper tone at the top. 

Growing whistleblower and investigation risks 
for government contractors 
– by Mary Beth Bosco, Robert K. Tompkins, and Kwamina Williford 
Contractors can adopt a set of best practices to minimize the risk of 
whistleblower reprisal actions, defend against claims if they occur, and protect 
confidential business information. 

Create a yearly compliance plan 
– by MaryEllen O’Neill 
Six key elements will help you keep up with changing regulations, update your 
policies, plan budget and training needs, and take your program to the next 



level. 

Marketing compliance: Essentials to help your 
compliance and ethics program thrive 
– by Walter E. Johnson 
Use the seven Ps of marketing to develop a strategy and the four stages of 
the product life cycle when planning compliance activities to attract and keep 
your employees’ attention. 

Spotlight Interview: Compliance messages from 
the International Space Station 
– an interview with Garrett E. Reisman by Adam Turteltaub 

  
Compliance & Ethics Professional readers can earn CCB CEUs by reading 
selected pieces and taking a short quiz for each issue of the magazine. 

 

 
     

 
 

 
 

Society of Corporate Compliance & Ethics 
6500 Barrie Road, Suite 250  
Minneapolis, MN 55435  
United States of America 
888-277-4977 | 
service@corporatecompliance.org 
www.corporatecompliance.org 

 

 

 

http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NDk/index.html
mailto:service@corporatecompliance.org
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4Njg/index.html
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NTg/index.html
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NTk/index.html
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NjA/index.html
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NjE/index.html
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NjM/index.html
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NjQ/index.html
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NjU/index.html
http://scce.informz.net/z/cjUucD9taT00OTY5NjA1JnA9MSZ1PTEwNTI4MzIyOTAmbGk9MzAzODg4NjY/index.html

