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LETTER FROM THE CEO

by Roy Snell, CHC, CCEP‑F

How is the SCCE different?
Please don’t hesitate to call me about anything any time.
612 709-6012 Cell • 952 933-8009 Direct 
roy.snell @ corporatecompliance.org

Snell

W hen the medical profession started 
in the mid-1800s, the field was 
replete with people who sold 

useless elixirs and medical devices. People 
with no education or experience jumped 
into the medical field to make a fast buck 

and take advantage of people. A 
similar situation is happening in the 
compliance profession. Because the 
compliance profession is new, it has 
its own phony medicine men. We are 
losing focus because many people 
jumping on the compliance band 
wagon have very little expertise or 
education. They are self-proclaimed 

experts who have never been a compliance 
officer or managed a compliance program. 
Some have big titles and work for big 
companies, but they are a compliance officer in 
name only and are trying not to anger anyone 
while they wait for their next big promotion.

Some suggest the CCO should have their 
annual review done by the people whom the 
CCO is occasionally asked to investigate. That 
creates conflicts of interest. We promote sound 
standards for our profession.

Yet others are trying to separate 
themselves from the pack by inventing 
yet another management program of the 
month or trying to find that great acronym 
that combines sexy terms that will impress 
the CEO. We believe sitting in your office 

putting together PowerPoint presentations 
may impress leadership, but it won’t find and 
fix problems.

Some emphasize theoretical, academic, and 
philosophical approaches intended to solve all 
our business ethics and regulatory problems 
by just talking. We encourage people to get 
out from behind their podium to investigate, 
correct, and discipline when necessary.

Some focus on social and political ethics as 
opposed to business ethics. We feel social and 
political ethics are important, but SCCE stays 
focused on business ethics.

We weed out the wannabes and replace 
them with people who have years of 
experience. We are not enamored by titles; 
we are enamored by skill. The Society of 
Corporate Compliance and Ethics focuses 
on the hard work of looking for, finding, 
and fixing ethical and regulatory problems 
by educating, networking, and certifying 
compliance and ethics professionals. We 
would rather do good than look good. We 
believe that the years of looking for the magic 
bullet are over. We believe that compliance 
with the rule of law requires a strong 
compliance and ethics officer who implements 
all elements of a good compliance and ethics 
program. We want to find all the people who 
are interested in solving the corporate trust 
issue and help them help themselves. We want 
to stay focused. ✵

Join us for SCCE’s 12th Annual  

Higher Education  
Compliance Conference
June 1–4, 2014 | Austin, Texas

Learn more & register at www.corporatecompliance.org/highered

Gather with your peers for the primary networking and learning event for 
compliance and ethics professionals in higher education. Learn how to increase the 
effectiveness of your institution’s compliance program, discuss emerging risks and 
issues with your colleagues, share best practices, and build valuable relationships.

Questions: taci.tolzman @ corporatecompliance.org
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