
Compliance & Ethics
Professional

®

a publication of the society of corporate compliance and ethics www.corporatecompliance.org

November

2016

43
A new anti-bribery 

management 
systems standard: 

ISO 37001
Leslie Benton

35
Insider the prosecutor’s 

playbook: Broader 
lessons from the FCPA 

pilot program
Peter Anderson

27
The critical 

role of effective 
communication 
in compliance

Bill Dee

31
What ethics 

and compliance 
professionals can learn 

from the EEOC
Tucker Miller

Meet Louis Sapirman

Vice President, Associate General 

Counsel & Chief Compliance Officer 

Dun & Bradstreet 

Short Hills, NJ 

 

 

See page 14

This article, published in Compliance & Ethics Professional, appears here with permission from the Society of Corporate Compliance & Ethics. Call SCCE at +1 952 933 4977 or 888 277 4977 with reprint requests.



+1 952 933 4977 or 888 277 4977  www.corporatecompliance.org 3

C
om

p
li

an
ce

 &
 E

th
ic

s 
P

ro
fe

ss
io

n
al

®
 

 N
ov

em
be

r 2
01

6

Utilities & Energy Compliance & Ethics Conference
February 19–22 • Washington, DC

European Compliance & Ethics Institute
April 2–5 • Prague, Czech Republic

Higher Education Compliance Conference
June 4–7 • Baltimore, MD 

Compliance & Ethics Institute
October 15–18 • Las Vegas, NV 

Board Audit Committee Compliance Conference
November 6–7 • Scottsdale, AZ

SCCE Web Conferences 
Explore hot topics for compliance & ethics professionals with instant 
and up‑to‑date education from the convenience of your office. SCCE 
announces new conferences regularly, and prior sessions are available for 
purchase. Visit corporatecompliance.org/webconferences to learn more.

The Society of Corporate Compliance and Ethics 
(SCCE)® is a premier provider of compliance and 
ethics education. Presenters include industry 
experts from around the world and professionals 
from the corporate environment, academia, 
government, and the law. Attracting 3,000+ 
compliance and ethics professionals a year, 
SCCE’s events provide unparalleled networking 
opportunities, with special discounts for members.

Conference dates and locations are subject to change. 

SCCE Events
2017

Basic Compliance  
& Ethics Academies
February 6–9 • Scottsdale, AZ
March 6–9 • New Orleans, LA
April 24–27 • Chicago, IL
May 1–4 • San Francisco, CA
August 7–10 • New York, NY
September 11–14 • Philadelphia, PA
October 2–5 • Nashville, TN
November 13–16 • Orlando, FL
December 4–7 • San Diego, CA

International Basic Compliance & 
Ethics Academies
January 8–11 • Dubai, UAE
May 15–18 • Amsterdam, Netherlands 
July 10–13 • Singapore 
August 21–24 • São Paulo, Brazil 
Dates TBA • Madrid, Spain

Regional Compliance  
& Ethics Conferences 
March 10 • Minneapolis, MN
March 24 • Boston, MA 
April 7 • Scottsdale, AZ
April 28 • Chicago, IL
May 5 • Miami, FL
May 19 • San Francisco, CA
June 9 • Atlanta, GA
June 22–23 • Anchorage, AK 
August 25 • São Paulo, Brazil
September 8 • Washington, DC
November 3 • Dallas, TX
November 10 • New York, NY
November 17 • Seattle, WA
December 8 • Philadelphia, PA

Learn more about SCCE events at
corporatecompliance.org/events
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LETTER FROM THE CEO

by Roy Snell, CHC, CCEP‑F

Please don’t hesitate to call me about anything any time.
+1 612 709 6012 Cell • +1 952 933 8009 Direct 
roy.snell @ corporatecompliance.org 

 @RoySnellSCCE    /in/roysnell

The current reputation 
of compliance

I am being interviewed by a 
communications expert, Kyle Zamcheck, 
 who is working in the field of Compliance 

and Ethics. I have been interviewed and 
asked a lot of questions over the years. She 
has asked very interesting questions. I am 
sharing one below.

What is the current reputation of 
compliance in our culture and why?
It’s all over the map. Organizational 
leadership that understands the 
concept of compliance programs 
relish the fact that their compliance 
program has their back and is 
helping to assure the organization 

stays out of trouble. Many leaders understand 
that an effective compliance officer can 
help them build an ethical culture that will 
retain good people, attract good people, 
motivate employees, and facilitate successful 
partnerships with other organizations. Smart 
leaders understand that trust is a key to long 
term revenue and trust is necessary to achieve 
a strong and lasting position in the global 
economy. Knowledgeable leaders know that 
an effective compliance officer and an effective 
compliance program will help them reach 
their business objectives.

However, there are also those that don’t 
understand. They have a propensity to resist 
or look down upon compliance programs 
and see them as a burden, a cost center, and a 
barrier to business.

That thinking won’t last long. It’s kind 
of like the Theory of Evolution by Natural 
Selection. “More individuals are produced 
each generation that can survive… Those 
individuals with heritable traits better 
suited to the environment will survive.” 
Companies whose leaders don’t support 
integrity and ethics have a habit of weeding 
themselves out of the picture. Because most 
companies have implemented compliance 
programs while others have not fully 
committed, the natural selection process 
will be expedited. ✵

Snell

Smart leaders understand 
that trust is a key to long 
term revenue and trust is 

necessary to achieve a strong 
and lasting position in the 

global economy.




