
1

THE SEVEN DEADLY SINS OF 
GOVERNMENT OFFICIALS & 

EMPLOYEES:
WHY INTEGRITY MATTERS

Jeffrey B. Norman, Chief Compliance Officer
City of Atlanta

Jabu M. Sengova, Associate Ethics Officer
City of Atlanta

The Society of Corporate Compliance & Ethics 15th Annual Compliance & Ethics InstituteSeptember 26, 2016

AGENDA
 Discuss how accountability and organizational structure of

government affects the viability, effectiveness and implementation of
compliance and ethics programs; and

 Explore and discuss the seven prevalent breaches that lead
government officials and employees to violate the public trust in
administration of public sector programs and services; and

 Learn the essential fundamentals of conducting internal investigations
involving government employees.
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City of

ATLANTA

Ex-Mayor of Atlanta Gets 2 1/2 Years in Prison
June 14, 2006|From Times Wire Reports

Former Atlanta Mayor Bill Campbell, who presided over one of the most prosperous and dynamic periods in the 
city's history, was sentenced to 2 1/2 years in prison and fined $6,300 for tax evasion.

Campbell, 52, was convicted in March. He was cleared of charges he lined his pockets with payoffs as he guided 
Atlanta during the 1990s. But he was found guilty of failing to pay taxes on what prosecutors said were his ill-
gotten gains.

U.S. District Judge Richard Story said he was overcome with a "pall of disappointment over the breadth of 
misconduct in his administration."

REPUTATIONAL DAMAGE
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“… changing the climate of
corruption that characterized
local government …”
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CITY OF ATLANTA 
COMPLIANCE & ETHICS 
ORGANIZATIONAL 
STRUCTURE



4

U.S. Federal Sentencing Guidelines, 18 U.S.C.A. §8B2.1

EFFECTIVE COMPLIANCE & 
ETHICS PROGRAM

Standards and Procedures
Oversight & Accountability
Due Care in Delegating Authority
Communication, Training and Awareness
Monitoring, Auditing and Reporting
Enforcement, Incentives and Discipline
Response and Prevention
Risk Assessment and Ongoing Improvement

ACCOUNTABILITY ?
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1. Misuse of Government Property

2. Theft & Fraud

3. Bribery and Influence Peddling

4. Conflicts of Interest & Self-Dealing

5. Divulging Confidential Information

6. Improper Conduct Post-Employment

7. Immoral Conduct

BREACHES OF THE PUBLIC TRUST
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1. Ethics Training is Essential

2. Public Education is a Priority

3. Ethics Advice provides Guidance

4. Disclosure of Conflicts

5. Accountability through Enforcement

PREVENTING BREACHES 
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Gift and Gratuities include: advice related to tickets, food, and other things of value 

Conflicts of Interest Include: advice related to outside employment, post employment, 
doing business with the city, financial disclosure, and contract participation

Chart Notes:
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of Public Sector Employees

Public sector employers hire employees to fulfill official
functions and perform public service, such as law enforcement,
public education and public safety. Because public sector
employers are government agencies, constitutional law grants
public employees certain rights that their private sector
counterparts do not enjoy.

PUBLIC SECTOR 
EMPLOYEE RIGHTS
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MIRANDA

In the case of Miranda v. Arizona, 384 U.S. 436 (1966), the U.S.
Supreme Court established new guidelines to ensure that the
individual is accorded his privilege under the Fifth Amendment
not to be compelled to incriminate himself.

GARRITY

In the case of Garrity v. New Jersey , 385 U.S. 493 (1967), the U.S.
Supreme Court determined that public employees could not be
forced, under clear threat of discipline, to violate the principles of
compulsory self-incrimination provided for under the Fifth
Amendment of the United States Constitution.
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CERTIFIED VOICE STRESS ANALYZER 
(CVSA) – Truth Verification

Employers are generally prohibited from requiring or requesting any employee or job applicant to
take a lie detector test, and from discharging, disciplining, or discriminating against an employee or
prospective employee for refusing to take a test or for exercising other rights under the Act.

The Act permits polygraph (a kind of lie detector) tests to be administered in the private sector,
subject to restrictions, to certain prospective employees of security service firms (armored car, alarm,
and guard), and of pharmaceutical manufacturers, distributors and dispensers.

The Act also permits polygraph testing, subject to restrictions, of certain employees of private firms
who are reasonably suspected of involvement in a workplace incident (theft, embezzlement, etc.) that
resulted in economic loss to the employer.

Federal, State and local governments are not affected by the law.

Employee Polygraph Protection Act of 1988 (EPPA) 

In the case of Garcetti v. Ceballos, 547 U.S. 410 (2006), the U.S.
Supreme Court held that the First Amendment does not protect
statements that a government employee makes as part of the
employee's official job duties. Government employees only enjoy
protection for statements they make as citizens on issues of public
concern, unless the speech hurts the government agency's ability
to function.

GARCETTI
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Contact Information
Jeffrey B. Norman, Chief Compliance Officer

55 Trinity Avenue, SW
Suite 5000

Atlanta, Georgia 30303-3520
(404) 546-4161

jnorman@atlantaga.gov
www.atlantaga.gov

Jabu M. Sengova, Associate Ethics Officer
68 Mitchell Street, SW

Suite 12130
Atlanta, Georgia 30303-3520

(404) 865-8643
jsengova@atlantaga.gov
www.atlantaethics.org


