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Are you meeting employer
needs:

Are you remaining current in
the industries that your
students find employment?

Is the faculty keeping up with
the way modern learners
learn?

Is the school operating as
efficiently as it could?
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2a. Institutional assessment cycle includes all
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LET’'S GO ON A
TREASURE HUNT

Resource Treasure Hunt

Three minutes to list as many existing
compliance resources as you can
(within your organization).

s+ Five minutes to share with your team. 3

'+ One person from your team to stand
and share resources.

3 6
.+ If your resource is named, cross it off. 7.

Last person standing ... wins for team! &
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