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Starts the
conversation

Establishes an
expectation

Sets the right 
example

Facilitates ethical
business practices
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Ask Compliance
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LET’S TRY IT!!
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TOSSES THE COIN 
/ RANDOMIZES 

CARDS

HOLDS, READS, 
PLACES CARDS

READER FLIPPER TIMEKEEPERSCRIBE

HOLDS THE PEN,
WRITES THE 
SOLUTIONS

KEEPS 
ACTIVITY ON 

TRACK
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OVERCONFIDENCE: When 
an individual believes that 
they are better at something 
than they actually are. 

SELF-SERVING: The 
tendency of an individual to 
put their own needs ahead 
of anything else.

ETHICAL FADING: 
Focusing on other aspects 
of a situation so that the 
ethical aspects disappear 
from view.

TUNNEL VISION: Focusing 
on the WHAT of a goal and 
losing sight of the HOW of a 
goal.

CONFORMITY:  When 
people behave like those 
around us rather than using 
their own personal 
judgment.

GROUP THINK: When the 
desire to maintain group 
loyalty becomes more 
important than making the 
best choices. 
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SELF OUTLOO
K

OTHERS
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LEADERSHIP

RESOURCES

REPORTING
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