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00 GENERAL SESSION: Lessons Learned from the
COVID-19 Pandemic

0 101 The Landscape of Fraud in 2020

0 102 The Ups and Downs of Social
Media Compliance

0 103 The Compliance Olympics: What were the
Gold Medal Performances of the Last 12 Months?

O 104 Privacy Compliance 101

0 105 Highly Regulated and Limited Resources
Doesn’t Have to Mean Boring

0 107 Calling all Champions! Best Practices for
Expanding Your Ethics Programs Footprint
by Establishing and Promoting an Ethics
Champions Network

0 108 Beyond Awareness - Build A Compliance
Program That Will Leave Your Employees Cheering

0 109 New Tone at the Very Top: CECOs on Boards,
Why it Matters, How to Get There

O 201 Creating Great Compliance Training in a
Digital World

0 202 Antitrust Compliance 2.0: Tackling
the Toughest Parts of the DOJ Compliance
Program Guidance

0 203 Asia, State of the Union - Compliance
Relations in Asia

0 204 California Consumer Privacy Act
Enforcement Update

0 205 Investigating and Communicating
Compliance in Far-Flung Places: Challenges with a
Distributed Workforce

0O 208 Boeing’s 737 MAX: A Trifecta of Ethics &
Compliance Failures

0 209 Keep Calm and Compliance On - 2.0 Edition

0 301 Unconscious Bias, Cognitive Errors, and the
Compliance Professional

0 302 From Data to Insights: Managing Risk using
Continuous Monitoring Analytics

0 303 How to Conduct Independent Investigations
on Foreign Operations

0 304 Learn More from Your Data While Improving
Data Security

0 305 Leveraging Culture at Utility and
Energy Companies

0O 307 Talent Management and Ethics Outreach:
How Lockheed Martin Reaches out to
Future Engineers

0O 308 Building a Culture of Compliance

0 309 60 Minute Compliance Coach: Solutions to
your Sleepless Nights

0 401 Building an Effective Policy Management and
Governance Program with Intentionality

0 402 The Use of Big Data to Reduce Risk

0 403 Building Organizational Trust and Trust in the
Compliance Team

0 404 What Red Adair Teaches us About
Cybersecurity

0 405 Making Compliance and Ethics Relevant:
Perspectives from the Utilities Industry

0 407 Ethics and Compliance: Same or Different?

0 408 Case Study: Involving Employees to Bring
your Ethics & Compliance Communication
Campaigns to Life

0 409 Considering Consulting or Starting Your
Own Compliance Business? What to do NOW to
Prepare for Success

0 501 Recession-proof Your Career Today!

0 502 Third-Party Risk Management

0 503 Operationalizing a Global Compliance
& Ethics Program: Fundamentals to Drive

Functionality

0 504 Two Idiots and Chad: The Breach Response
That Goes Wrong

0 505 SEC Disclosure Rule for Resource Extractors
0 507 Hotline Reporting in the Time of COVID-19

0508 3... 2... 1... Liftoff! Operationalizing Ethics
and Compliance

0 509 Clear, Concise, and Captivating: Tips on
How to Communicate with the C-Suite and Board
of Directors

O GENERAL SESSION: Why We Act: Turning
Bystanders into Moral Rebels

0 601 Your Acquisition Has Closed - Now What?
New Frontiers in Post-Close Compliance Diligence
and Integration

0 602 Sexual Harassment and Abuse: From
Awakening to Organizational Response —
Experience from within the United Nations System

0O 603 State of the Union: Compliance Risk in Africa
and the Middle East

0 604 Cybersecurity and Incident Response in
the Energy and Utilities Sector: How Your Peer
Companies Are or Should be Preparing

0 605 Compliance in the Crosshairs: What the
Courts Are Saying About Effective Compliance
Practices in Compliance Officer Liability Cases

0 607 Speak-Up Success: Training and
Communications to Truly Encourage Reporting
and Reduce Retaliation

0 608 Transform Your Policies: A (Relatively)
Pain-Free Guide

0 609 The 7 Habits of an Effective Compliance &
Ethics Professional

0 701 Avoid a Compliance Hangover: Maintain
Momentum in Your Compliance Program After the
Regulators Have Left

0 702 Anti-Bribery Risk Assessments: Measuring
Business Bribery Risk, Updating Procedures and
Making Program Modifications

0 703 The Challenges of Data Protection and
Privacy — GDPR, Brazil DP Law, Japan DP Law

0 704 Challenges of Implementing a Risk-Based
Third-Party Due Diligence Program

0 705 Leverage Legal Developments to Assess and
Advance Your Program

0 707 Current Developments in Compliance
Programs Ethics Considerations for Compliance
Officers and Attorneys

0 708 How to Conduct a Compliance Program
Self-Assessment

Continued on next page.
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0 709 Change Management: Transforming a Long-
Established Compliance Program

O GENERAL SESSION: Fostering a Culture
of Compliance

0 801 Building Best-in-Class Compliance Programs
in Small Organizations

00 802 The Dreaded “F” Word - “Fraud” - What
Can You Do About This Risk? - Assessment
and Mitigation

0 803 Leap-Frogging in Latin America: How New
Compliance Programs for Latin America can
Leapfrog Traditional Approaches to Compliance

0 804 International / Cross Border
Investigation Strategies

0O 805 The Ethical, Professional and Personal
Challenges of Being Both a Company’s Lawyer
and its Compliance and Ethics Professional

0 807 The Ethical Leadership Model - How
to Turn Tone at the Top into a Measurable
Program Element

0 808 Current Pressures in Whistleblower
Retaliation, and the Effect on Compliance
Program Effectiveness

0O 809 Warnings, PIPs, and Terminations:
Developing a Consistent Approach to Discipline
for Compliance Shortcomings

0 901 Responsible Use of Emerging Technology

0 902 Internal Accounting Controls and Internal
Compliance Controls: What Public Companies
Need to Know for Anti-Corruption, Sanctions, and
Anti-Money Laundering Compliance Programs

0 903 Third-Party Due Diligence: How Much
Diligence is Enough?

0 904 What Will Your Employees Say? The
Importance of Cultural Assessments

0 905 Antitrust Compliance: What Does the
Government Really Want?

0 907 How to Reinvigorate a Global Code of
Conduct - The Sony Way

0 908 Ethics & Compliance Training is the Worst!
Two Creative Agencies Share Some Different
Ideas and Options

0 909 Taking Your Code Digital: Here’s How
to Do It Right

0O W1 Website Accessibility: Practical Steps
to Reduce Risk, Promote Compliance, and
Understand the Laws that Apply to Devices,
Websites and Apps

0O W2 Managing an Effective Export Compliance
Program in a Global Market, Because Nobody
Looks Good in Day Glow Orange

O W3 Europe, Balkans and the Americas: Dealing
with Compliance in Our New Reali ty — Why
Should You Care?

0O W4 What Compliance Professionals Need to Know
about Immigration Law

0O W5 Polishing Your Investigation Skills, Part |

O W6 Expanding into the Federal Marketplace
— Compliance Issues to Consider When Doing
Business with the Government

0O W7 Effective Partnership Strategies with Your
Board of Directors

O W8 Effective E&C Risk Management Practice:
Program Essentials and Core Practice
Considerations

0O W9 5 Steps to Ethical Problem Solving

0O W10 What Compliance Professionals Need to
Know about Employment Law

O W11 Polishing Your Investigation Skills, Part |l

O W12 From Paper to Practice: Best Practices for
Compliance Professionals to Collaborate with Tech
Teams and Monitor Data Regulatory Compliance

O W13 Weaving Compliance into the Operations of
Your Organization

O W14 Blending with the Federal Workforce: What
Ethics & Compliance Officers Need to Know When
Providing Services to the Federal Government

O W15 How to Promote and Reinforce
Your Company’s Values Through an
Ambassador Program

0 W16 What Compliance Professionals Need to
Know about Privacy & Cybersecurity Law

0O W17 Conducting Thorough Corporate
Investigations: Don’t Get Lost in the Data

O W18 Crystal Gazer, Magical Man: Tell the Future of
Compliance, If You Can

0 W20 Measuring and Maintaining Culture:
Benchmarking, Surveys, and Operational
Best Practices

0 W21 Crisis and Compliance: Maintaining Oversight
and Corporate Culture During the Pandemic

0 W22 What Compliance Professionals Need to
Know about Environmental Law

O W23 Managing Investigations Before They Start
Organizing an Effective Investigation Process
through Thoughtful Preparation

0 W24 Coming into a Crisis Situation — Surviving,
Transforming, and Finding the Opportunities

0O W25 Bringing Effective Ethics and Compliance
Training to a Multi-generational Workforce

0 W26 Whistleblowers, Incident Management &
Training: The Trifecta for Creating an Effective
Speak-Up Culture

O W27 How to Reach Your Global Workforce

0 W28 Individual Accountability for
Corporate Wrongdoing

0 W29 Large-Scale Investigations in
Multinational Companies

0 W30 ERM and Compliance: A Preview of Soon-to-
be Released Guidance from SCCE and COSO

Session availability is subject to change.
Not all sessions are being recorded.

If a session does not appear on the form,
a recording of it may not be available.
Please call 888.580.8373 with any questions.
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